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Landau Forte Amington vision:

At Amington we are ambitious, every student is challenged to achieve their best. We are brave and
face our problems together.

We treat each other with kindness and respect one another’s beliefs and individuality. We are the
best people we can be.

Our Academy; our community.

Aims of this policy

To encourage a whole academy approach to behaviour in order to create the most effective
conditions for teaching and learning.

To manage student behaviour as effectively as possible in order to:

1. Encourage positive behaviour in students through instilling the core values of the Academy
of being ambitious, brave and kind in all that we do

2. Show respect for all and our Academy

3. Foster a sense of justice, self- confidence, motivation, high aspirations and leadership of
their own learning for all our students

4. Ensure that all sanctions applied serve the common good

5. Foster a positive and collaborative partnership between staff, visiting professionals,
students, parents and carers

6. To promote firm and decisive action against all forms of bullying in order to ensure the
happiness, safety and general wellbeing of all members of our Academy community

7. To ensure that at all times staff feel supported in their efforts to maintain high standards of
behaviour and to teach effectively

8. To provide students with opportunities to demonstrate positive abilities and attitudes and to
reward them for their efforts

Behaviour Curriculum

At Landau Forte Amington we teach students the routines and habits that we feel are important
and regularly reinforce our behaviour expectations (Appendix 1). The Behaviour Curriculum which
focuses on all aspects of behaviour, routines and expectations in the academy is delivered through
assemblies, our personal tutor time programme and curriculum lessons.

We believe that a safe and harmonious school is built on a foundation of shared responsibility. This
policy’s procedures and expectations will be communicated clearly and consistently to all members
of our community—staff, students, and parents/carers—to support our students in developing the
personal responsibility and self-management skills they need to thrive.
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Our Academy Expectations:

Expectations of Staff

As members of the staff team at Landau Forte Amington, we will root our relationships in being
positive role models and challenging students to be the best they can be. We aspire for all
members of our community to be ambitious, brave and kind. We are responsible for positively
influencing the good behaviour of students around us and de-escalating situations where possible.

All staff will model our values through being:

Ambitious:

* Plan and sequence high quality learning

* Have clear routines and expectations in line with academy policy *« Uphold the whole-school
values with consistency

Brave:

* Challenge poor behaviours and uphold expectations

* Create an environment in which students feel safe and supported
* Deal with or escalate all incidents of bullying promptly in line with academy policy
Kind:

* Establish positive relationships with all students and staff
* Help to develop students motivation and attitude to learning

* Recognise and reward positive behaviours exhibited by all students

Expectations of Students
All students have a right to a positive learning environment, free from disruption.
Our students are:

Ambitious:

*  Arrive to school and all lessons on time and properly equipped for learning
*  Wear appropriate uniform at all times (Appendix 2)

* Have the correct equipment at all times (Appendix 3)

* Follow the academy start/end of lesson routines (Appendix 4)

* Use all equipment sensibly and safely

*  Put mobile phones in pouches and do not use any other electronic device

* Students must stay focused on their learning and complete work set to the best of their
ability

Meet all homework deadlines
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Brave:

Be positive role models for peers
Report instances of bullying, homophobia, transphobia, racism and misogyny
Always be the best students they can be

Always try their best and have pride in their learning

Treat the academy environment, including the toilets and shared areas with respect
Participate and contribute to the school and community
Think about the safety and well-being of others

No eating outside of the restaurant

Do not swear or shout in or around the academy
Have respect for other students, staff and visitors
Listen carefully to the person who is talking

Show respect for other people and understand what makes us all different

We also expect students, as representatives of Landau Forte Amington, to model positive
behaviour and respect the surrounding community when travelling to and from our academy.

General Academy Conduct

Arrive on time for school and all lessons — please note students should not be present on
the school site prior to 8:10am or after 4pm unless a special arrangement has been made
for the student(s) to attend a specific activity

Students must behave in a respectful, polite and courteous manner at all times, speaking
appropriately to adults and other students

Students must not be out of lessons unless they have an ‘Out of Session’ pass from a
member of staff.

Students should use the toilets before PTT, in lesson changeover and at break times. It is
not normal procedure to allow students to use the toilet during lesson times. Toilet passes
may be issued in certain cases; parents may contact the academy to discuss.

Students may not be in an area for which they have not been authorised or areas that are
unsupervised, such as stairwells A/D, B/E & C/F.

Students must move sensibly and purposefully around the building

Students may only eat breakfast and lunch in the Restaurant — food cannot be taken out of
the Restaurant

At breakfast and lunchtimes students must be in the Restaurant or outside areas such as
the playground/Astro

Students must respect the school environment and not litter or cause damage

Students may drink water during lesson times/ the school day. Energy drinks are not
allowed. Students are not able to leave lessons to fill up water bottles/ collect a drink of
water
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Recognition and Rewards for Positive Behaviour and Attitudes

We want to ensure that each student feels valued as an individual. Our recognition and rewards
system provides opportunities for all students to be rewarded for positive behaviour and attitudes.
When students are displaying behaviours that align with our core values, staff will recognise it with
positive recognition and reward. This provides an opportunity for all staff to reinforce the
academy’s culture and ethos. Positive recognition and rewards will be given clearly and fairly to
reinforce the routines and expectations of the academy.

Positive behaviour will be rewarded through (but not limited to):

1. Immediate verbal praise.
Daily Ambition Points (Appendix 5).
Communicating praise to parents via a phone call, MCAS message or a postcard

Certificates

Recognition in a House or Year group assembly

o0 O AN

Whole Year group rewards

Sanctions and Consequences

In line with the aims and purpose of this policy, sanctions will be issued for behaviour that falls
below our expectations. Appendix item 6 & 7 outlines the sanctions issued for misbehaviour, both
in and out of lessons, together with examples of infringements.

Managing behaviour in the classroom:

If a student disrupts learning or they are not meeting our academy expectations staff will deploy
de-escalation techniques and coach students on how they need to correct their behaviour. If a
student continues to disrupt the learning staff will go through the following behaviour steps:

Step 1: Verbal Warning (logged on Bromcom/MCAS detention)

Step 2: Second verbal warning (logged on Bromcom/MCAS - detention issued)

Step 3: Reset Removal by session support to reset mind-set (5-10 minutes) and behaviour before
going back into the lesson (logged on Bromcom/MCAS — detention issued)

Class removal: If poor behaviour persists after reset, student is isolated for the rest of that session
in another classroom.

[Three class removals in one-day results in isolation the next day.]

— Antisocial behaviour (logged on Bromcom/MCAS — detention issued)

If a student is displaying poor behaviour across the school, whereby detentions or restorative
conversations have little impact, we will follow our escalation process and put further support in
place (Appendix 8).
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Managing behaviour around the school

Students must move around the building in a purposeful, safe and calm manner. Where possible,
students should keep to the left and there should be no physical contact between students.
Students should only eat food in the Restaurant and should not be inside the building during break
or lunch times. Whilst outside, students should behave in a safe and respectful manner, following
the instructions of the members of staff on duty, on the first time of asking. Staff can issue an
antisocial behaviour detention (logged on Bromcom/MCAS) for any unacceptable or dangerous
behaviour that occurs out of lessons. Please note, any student out of lesson must have a valid
pass from a member of staff. Students out of lessons without a valid pass will be returned to
lesson.

Uniform

Students who arrive not wearing the correct uniform will be provided with the correct uniform and
are expected to wear it. Students who refuse to wear the provided uniform will be placed in PT
Isolation or the Internal Isolation Room for the day.

Punctuality and Lates

Punctual arrival to the academy and to all lessons is essential to prevent disruption and maximize
learning time for every student. If a student arrives to the academy after 8:45 they will be issued a
late to school detention, these are logged by the admin team. Once a lesson has started, a student
will be marked as late on Bromcom by the teacher if they arrive 3 or more minutes late, a social
detention will also be issued. Lateness should and will always be challenged by staff members.
Students who are persistently late to school or late to lesson may receive further sanctions.

Missed lessons

If a student truants or misses a lesson, they will receive a missed lesson on Bromcom/MCAS and
will receive a 30 minute SLT afterschool detention. If a student misses 3 or more lessons in a day
they will be Isolated the following day in the Internal Isolation Room.

Mobile Phones
The academy follows all guidance in the Department for Education document ‘Mobile phones in
schools; Guidance (February 2026).

The academy approach to mobile phones is outlined in a separate mobile phone policy available
on the academy website.

Bullying, racism, homophobia, transphobia and misogyny

There is a separate Anti-Bullying Policy, which sets out our procedures for identifying and
dealing with issues related to bullying. We have a zero tolerance approach to bullying of any kind
and will take action in all cases as soon as it is reported to us. Other serious acts of harm related
to homophobia, transphobia, racism and misogyny will not be tolerated and will be addressed in
line with academy policy.

Sexual harassment and sexual violence

We have a zero tolerance approach to sexual harassment and sexual violence. Every incident
reported will be met with a decisive and suitable response. We urge all students to report any
behaviour that makes them uncomfortable, no matter how insignificant it may fee. Our response
will be:

» Proportionate
> Considered
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» Supportive
» Decided on a case-by-case basis

We have procedures in place to respond to any allegations or concerns regarding a child’s safety
or wellbeing, please refer to our separate Safeguarding policy for more information.

Internal Isolation Room (ISR)

A student may be placed in the ISR for any period of time, as an alternative to a suspension, after
a serious breach of academy behaviour policy, missing lessons or while pending investigation.
Upon entry to the ISR they will immediately hand in their mobile phone. The ISR is a calm and
quiet place for students to reflect on their behaviour and complete work. Students may be asked to
complete a reflection task/booklet which can be facilitated by the staff member. If a student refuses
to enter the ISR parents will be contacted and it is likely the student will receive a suspension.
Wherever possible, students in the ISR will complete the same work as is being delivered in their
subject lessons, where this isn’t possible they will complete work from the appropriate ISR work
pack.

Students whose behaviour has resulted in a period in the ISR are expected to follow all
expectations and failure to do so will result in an external suspension.

o |[f staff deem that the student hasn’t completed sufficient work, they will have a second chance
to re-sit. If a student fails to complete sufficient work on their second attempt they will receive a
suspension.

Searching and Confiscation

At times, it may be necessary to arrange a search of a student’s property. The academy follows all
guidance in the Department for Education document ‘Searching, Screening and Confiscation;
Advice for academies (July 2022).

DFE Searching Screening and Confiscation June 2022

To ensure the safety and well-being of all pupils and staff, we reserve the right to search a pupil or
their belongings. The Principal and the designated safeguarding lead have a legal authority to
conduct a search if there are reasonable grounds to suspect a pupil is in possession of a
prohibited item or any other item banned under school rules. They will conduct this search with
another member of staff present, usually a member of the pastoral team.

The following items are prohibited:

e Vapes, cigarettes, tobacco, alcohol or illegal substances

e Lighters, matches

e Pornographic material

o Materials linked to extremism or hate crime

e Aerosols, nail polish

e Chewing gum, energy drinks

¢ Hoodies/tracksuit tops, balaclavas (This ensures we can see young people are our
students in uniform).

e Water guns/water balloons or such items

Unlawful items:
e Weapons of any description or an item intended to be used as a weapon
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e Replica weapons
e Stolen property
e Fireworks
In the event any of these items are found police will be called immediately

All prohibited items will be confiscated and illegal items or stolen property will be handed over to
the Police.

Staff may confiscate other items if they pose a risk to the health and safety of staff and pupils, or if
they disrupt the smooth running of the academy.

Where a student does not consent to a search, parents will be called. When a search has taken
place, parents will be informed and in the case where a prohibited item is found a record will be
logged on CPOMS.

Suspension and Exclusion

In cases of extreme behaviour, the Principal may take the decision to suspend or permanently
exclude a student from the academy. The academy follows all guidance outlined in the Department
of Education publication ‘Suspension and Permanent Exclusion from maintained academy’s,
academies and student referral units in England, including student movement (August 2024)'.
Please refer to this publication for further details.

Suspensions and permanent exclusions quidance.pdf

The Government supports Principals in using suspension and exclusion from the academy as a
consequence, where warranted, but we recognise that suspension should be used only where
appropriate and that permanent exclusion is a last resort. No suspensions and exclusions will be
initiated without first exhausting other strategies or in the case of a serious incident, a thorough
investigation. We take steps to access local support services, such as Inclusion Support Officers
and Early Help Services, and we strive to foster good parental engagement.

Department for Education guidance states that ‘Only the Principal of an academy can suspend or
permanently exclude a student on disciplinary grounds. A student may be suspended for one or
more fixed periods (up to a maximum of 45 academy days in a single academic year), or
permanently excluded. A suspension does not have to be for a continuous period.

Whilst suspension and exclusion may be an appropriate sanction, the Principal will, following
investigation, assess whether any contributing factors may have led to the incident/s of poor
behaviour e.g. bereavement, mental health issues or bullying.

Fixed Term Suspension

A fixed term suspension is when a student is suspended from the academy for one or more fixed
periods of time and must remain at home. A fixed period can also be for part of an academy day.
For example, if a student’s behaviour at lunchtime is disruptive, they may be suspended from the
academy premises for the duration of the lunchtime period. Lunchtime suspensions are counted as
half an academy day for statistical purposes and in determining whether an academy committee
meeting is triggered.

We aim to make a suspension the shortest time necessary to ensure minimal disruption to the
student’s education, whilst being mindful of the seriousness of the breach of policy. The Principal’s
decision on this is final.
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A fixed-period suspension cannot be extended or converted to a permanent exclusion. In
exceptional cases, usually where further evidence has come to light, a further fixed term
suspension may be issued to begin immediately after the first period ends; or a Permanent
Exclusion may be issued to begin immediately after the end of the fixed period.

The following are examples of cases where the decision to suspend a student may be taken:

* Physical assault against a student or a member of staff

* The use of social media to bring the reputation of the academy into disrepute
* The inappropriate use of mobile devices and related technologies

* Verbal abuse/threatening behaviour against a student or a member of staff
* Persistent Bullying

* Racist abuse

*  Sexual misconduct

* Persistent disruptive behaviour

* Persistent disregard for the academy’s rules

* Malicious allegations against academy staff Brheft

* In possession of alcohol or other banned substances

* Under the influence of alcohol, drugs or other substances.

* Deliberately setting off the fire alarm or part of the fire system.

* Acts of vandalism (NB: We will always seek costs for damage done)

This list is not exhaustive. The Principal may issue a Fixed Term Suspension for other
circumstances which they believe to be of similar severity to those listed above.

Students who are excluded for more than 15 days in one term, or face regular suspension for
repeated offences, are at risk of permanent exclusion and will be required to attend a disciplinary
hearing in front of representatives of the Academy Committee.

When we decide on a Fixed Term Suspension, we will:

* Inform parents immediately, followed by confirmation in writing, explaining the reasons for
the suspension and how long it will last;

* Make arrangements for alternative education for a student from the 6th day if the
suspension is for more than 5 days (or if consecutive shorter fixed term suspensions
accumulate to more than 5 days) and we will include the following information: Provide, if
relevant, details of fulltime education that has been arranged, including address of the
provision, dates and start/finish times.

During the first 5 days of any suspension, the student must not be in a public place during
academy hours and parents are responsible for the whereabouts of the student. A parent who fails
to comply with this duty without reasonable justification will be committing an offence and may be
given a fixed penalty notice or be prosecuted;

We will;

* Arrange a reintegration meeting on the student’s return to academy where all those
concerned can discuss the best way forward for the student;
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*  Ensure parents know about their right to make representations about the suspension to the
Academy Committee, how representations should be made and, where there is the legal
right to meet with the Academy Committee to have them consider the suspension, to be
represented at that meeting (at their own expense) and to bring a friend.

Permanent Exclusion

A permanent exclusion results in a student being permanently excluded from academy and not
being allowed to return. This is a very serious decision and the Principal will consult with senior
leaders and the Chair of the Academy Committee as soon as possible in such a case.

We will follow the same procedure to decide on and initiate a permanent exclusion as for a fixed
term suspension, but where a student is not returning to our academy, we will not arrange
alternative education and instead will take steps to initiate an assessment of the student by the
Local Authority responsible for their continuing education (from the 6th day after exclusion), so that
a long-term reintegration plan for a new placement can be put in place.

We will also draw attention to a student’s statement of SEND if they have one. The Local Authority
must ensure that an appropriate full-time placement is identified in consultation with the parents,
who retain their rights to express a preference for an academy that they wish their student to
attend or make representations for a placement in any other academy.

The Academy Committee will meet to decide if the Principal’s decision to exclude was justified,
based on the evidence.

Parents and the student will have an opportunity to present their point of view regarding the
exclusion and the Local Governing Body will either uphold the exclusion or reinstate the student.

If the permanent exclusion is upheld by the Local Governing Body, parents have the right to appeal
to an Independent Review Panel. The role of the IRP is to assess whether a student’s exclusion
has been lawful, reasonable, and procedurally fair and what further action might need to be taken.

This panel must be arranged within 15 days of the permanent exclusion (or for suspensions over
15 days) and will be at a time and date convenient to all parties. Parents can ask the academy to
ask a Local Authority representative to attend but trustees will decide whether they can make
comment or just observe. Parents may request an IRP even if they did not make representations
to, or attend, the meeting at which the governing board considered reinstating the student.

Where possible, written evidence including other relevant information should be circulated to all
parties of an Independent Review Panel at least five days in advance of the meeting. Permanent
exclusion is a very rare sanction and should only be used as a last resort, in response to a serious
breach, or persistent breaches, of the academy’s behaviour policy and where allowing the student
to remain in academy may seriously harm the education or welfare of the student or others in the
academy.

Please refer to the KCSIE part 10 for further guidance on the Independent Review process.

Decisions are made on a case by case basis. Examples of situations which may lead to a student
being permanently excluded from academy include:

*  Serious actual or threatened violence against another student or a member of staff.
* Sexual abuse or assault

*  Consuming an illegal drug on the academy site
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*  Supplying an illegal drug
*  Carrying an offensive weapon
* Repeated disruptive behaviours

*  One off serious incident

This list is not exhaustive. The Principal may permanently exclude a student for other
circumstances which they believe to be equal, in terms of severity, to those listed above.

Decisions on Suspensions and Permanent Exclusions
When we decide on any kind of exclusion we will:

*  Take account of our legal duty of care when sending a student home following suspension;

* Establish the facts in relation to the exclusion decision according to the civil burden of proof
i.e. on ‘the balance of probabilities’ (whether the breach more than likely did, or did not,
happen) and not the criminal burden of proof, ‘beyond reasonable doubt’;

* Take care in the process not to discriminate against, harass or victimise students because
of: sex; race; disability; religion or belief; sexual orientation; pregnancy/maternity; or gender
reassignment and make reasonable adjustments to ensure everyone can participate in the
process, including where a difficulty may be due to English not being a parent’s first
language;

*  Communicate without delay in person or by telephone in the first instance to give the
parents an opportunity to ask any initial questions or raise concerns;

*  Communicate decisions clearly and in writing with all due regard for necessary reasonable
adjustments as above and by an appropriate method which might include text message,
email, or notice given in person or sent home with the student or posted/hand delivered to
the last known home address. If a notice is sent home with a student, we will consider the
need to send a duplicate copy by an alternative method as well or take steps to confirm
receipt of the notice;

*  Notify the Academy Committee, CEO and Local Authority of any permanent exclusion, any
exclusion of more than 5 days or 10 lunchtimes in one term, and any suspension that
means a student will miss a statutory examination or assessment (including the reason/s
for and duration of the exclusion);

*  Within 14 days of any request, provide the Secretary of State for education, with
information about any suspension within the last 12 months;

* In the case of a Permanent Exclusion where the student lives outside the local authority
area in which our academy is located, notify the student’s ‘home authority’ of the exclusion
and reason(s) for it without delay so they can arrange to meet their legal duty to provide
suitable full-time education.

Exclusion of a Student who has Special Educational Needs
Please see our separate policy on provision for students with special educational needs.
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Ultimately, the decision to exclude a student must be lawful, reasonable, and fair, in particular
considering our statutory duty under the Equality Act 2010 not to discriminate against students on
the basis of protected characteristics, such as disability.

If requested by parents/carers with their application for an Independent Review Panel, the local
authority/academy trust must appoint a SEN expert to attend the review. Parents/carers have the
right to request the attendance of a SEN expert at the IRP, regardless of whether the school
recognises that their child has SEN.

Suspensions and exclusions: the role of Governors

Landau Forte Amington will follow all guidance outlined by the Department for Education with
regard to the role of Governors in relation to suspensions and permanent exclusions, including the
role of the Governor panel and, where relevant, the independent review panel.

Off-Site Direction and Managed Moves

Where a student’s behaviour in academy is likely to lead to increased levels of suspension or
permanent exclusion, the Principal will consider use off-site direction, including alternative
provision, and/or a managed move to another academy.

Off-site Direction.

Off-site direction is when a governing board of an academy requires a student to attend another
education setting to improve their behaviour. Where interventions or targeted support have not

been successful in improving a student’s behaviour, off-site direction should be used to arrange
time limited placements at an alternative provision or another mainstream academy. During the
offsite direction to another academy, students must be dual registered.

Managed Moves

A managed move is used to start a process which leads to the transfer of a student to another
mainstream academy permanently. Managed moves should be voluntary and agreed with all
parties involved, including the parents and the new academy.

Managed moves will be offered to students as part of the academy’s behaviour support processes.
Clear rationale and evidence for this need will be shared with parents and students.

Managed moves that occur will be closely monitored by the Academy Committee and academy
leaders with reviews carried out 6 weeks into placements. By 12 weeks school will decide whether
to take the student on roll permanently or close the placement.

Direction to Alternative Provision (AP)

We may direct a student to attend off-site Alternative Provision (AP) as a preventative measure to
improve their behaviour and engagement. This temporary placement is designed to support a
student who is at risk of permanent exclusion by offering a different environment with a curriculum
tailored to their needs. If directing a student to Alternative Provision we will always follow the DfE
guidance detailed here:

Arranging Alternative Provision

Policy Number: AMNOO5
Date of Issue: September 2025


https://assets.publishing.service.gov.uk/media/67a1ee367da1f1ac64e5fe2c/Arranging_Alternative_Provision_-_A_Guide_for_Local_Authorities_and_Schools.pdf

Behaviour outside of academy

The Education and Inspections Act 2006 gave all schools the power to regulate the behaviour of
students when they are off the academy premises and not supervised by academy staff.

It is assumed that students’ behaviour meets the expectations of the academy when they are
representing the academy off-site. This includes behaviour during activities arranged by the
academy, such as work experience placements, educational visits and sporting events as well as
behaviour on the way to and from academy. After academy day, students are expected to make
their way home directly and are not permitted to loiter outside academy in groups which can lead
to anti- social behaviour. Suitable sanctions will be issued for behaviour that brings the academy
into disrepute.

Whilst we recognise that behaviour outside of the academy, including online activity and use of
social media, can impact members of the academy community, incidents that occur outside of the
academy remain the responsibility of the families. The academy will take appropriate action where
online behaviour raises significant safeguarding concerns.

Online Safety
Our approach to online safety is based on addressing the following categories of risk as identified
in Keeping Children Safe in Education (KCSIE):
¢ Content — being exposed to illegal, inappropriate or harmful content, such as pornography,
racism, misogyny, self-harm, suicide, antisemitism, radicalization, extremism,
misinformation, disinformation (including fake news) and conspiracy theories

¢ Contact — being subjected to harmful online interaction with other users, such as peer-to
peer pressure, commercial advertising and adults posing as children or young adults with
the intention to groom or exploit them for sexual, criminal, financial or other purposes

¢ Conduct - personal online behaviour that increases the likelihood of, or causes, harm,
such as making, sending and receiving explicit images (e.g. consensual and non-
consensual sharing of nudes and semi-nudes and/or pornography), sharing other explicit
images and online bullying; and

e Commerce - risks such as online gambling, inappropriate advertising, phishing and/or
financial scams

As part of our academy’s commitment to safeguarding, digital literacy, and responsible behaviour,
this section outlines our expectations regarding the use of artificial intelligence (Al) technologies. It
aligns with Keeping Children Safe in Education (KCSIE) 2025, particularly paragraph 143, which
outlines the need for schools to manage risks and promote safe, age-appropriate use of generative
Al.

Student Use of Al

e Students must use Al tools (e.g., ChatGPT, Grammarly, Al image/video generators, coding
assistants) only when given permission by staff and for educational purposes.
e Students must not use Al to:
o Complete homework or coursework dishonestly (e.g. copying answers).
o Generate inappropriate, offensive, or discriminatory content.
o Harass, bully, or impersonate others online.
o Bypass school filters, monitoring, or restrictions.
o Access age-inappropriate or harmful content.
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Any Al use that compromises learning integrity or safety will be treated seriously and in line with
the school’s sanctions framework

Staff Expectations

o Staff must model responsible Al use and ensure students understand when and how it is
appropriate to use Al in learning.

e When using Al for lesson planning, resources, or communication, staff are responsible for
verifying all content is accurate, appropriate, and in line with the curriculum and safeguarding
policies.

o All staff must report concerns or misuse involving Al to the Designated Safeguarding Lead
(DSL) or Senior Leadership Team (SLT).

Supervision, Filtering and Monitoring

e Al tools may only be accessed through school-approved devices and platforms.

e The school uses digital monitoring and filtering systems to help detect and address misuse of
online tools, including Al platforms.

o Students are taught about the risks of generative Al as part of the academy’s RSHE and
Computing, curriculum.

Safeguarding and Reporting

e Any use of Al that raises safeguarding concerns (e.g. sharing of harmful content, digital self-
harm, impersonation, or exploitation) will be recorded and followed up in accordance with the
school’s child protection procedures

e As Al tools evolve, the school will regularly review risks and update policy and practice
accordingly, in line with DfE and KCSIE guidance.

Sanctions

e Breaches of these expectations will be addressed using the academy’s behaviour and
disciplinary procedures.
e Sanctions may include:
o Removal of digital privileges.
o Detention or internal exclusion.
o Parental involvement.
o Suspension in severe cases or where behaviour puts others at risk.
e Repeated misuse or serious incidents may be escalated to external agencies if required.

Social media

Please note that academy is not responsible for student’s use of social media. Allowing children to
use social media and the policing of their activity is the responsibility of parents. The academy will
only intervene if an issue occurs which is harming the safety, welfare or education of a student in
the academy

Parents have the right to report abuse via social media or to seek police advice.

Although we will block student access to any social networking sites on our academy network,
under our duty of care, we endeavour to provide students opportunities within the curriculum to
discuss safe networking in context, offer advisories on network security, encourage to deny access
to unknown individuals and show how to block unwanted communications.

Instances where students have posted or sent inappropriate, offensive, abusive or explicit
messages/photos will be dealt with in accordance to the Academy Behaviour and Child Protection
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& Safeguarding policies. When we are informed of such incidents, we will inform all parents/carers
of those involved to discuss the context and any consequences, and in some instances we may
also need to refer to external agencies. In accordance with legal requirements, sexually explicit
images discovered will be reported to the Police by the Designated Safeguarding Lead, as per the
guidance in the Child Protection and Safeguarding Policy.

Use of Reasonable Force

There are times when the use of force is lawful. Section 93 of the Education and Inspections Act
2006 provides all school staff, including non-teaching staff, with the power to use reasonable force
in certain circumstances. Members of staff have the power to use reasonable force to prevent
students committing an offence, injuring themselves or others, or damaging property, and to
maintain good order and discipline in the classroom. The academy follows all guidance in the
Department for Education’s publication: Use of Reasonable Force (2025).

Use of reasonable force gquidance.pdf

We will:

e Record every significant incident of use of force on our safeguarding logging system
(CPOMS) and in our Restraint log book

¢ Inform parents/carers in a timely manner when reasonable force has been used

¢ Proactively minimise the need to use reasonable force and other restrictive interventions
through prevention, de-escalation and data analysis to support improvement planning.

e Support staff to understand when and how to use force or other restrictive interventions
safely and lawfully.

e Support staff who work with pupils with SEND

e Support staff to understand when and how to use force or other restrictive interventions
safely and lawfully whilst considering a student’s SEN needs.

e Support staff to meet their safeguarding duties towards students and other staff.

Allegations of abuse against staff

Allegations of abuse must be taken seriously. The academy will ensure that they deal with any
allegations quickly, in a fair and consistent way and in a manner that provides effective protection
for the student and supports the person who is the subject of the allegation. Every effort will be
made to maintain confidentiality and guard against unwanted publicity while an allegation is being
investigated. Where, necessary this will include reporting concerns to the Local Authority and
Governors.

For further information, please see Part 4 of the publication ‘Keeping Children Safe in Education.’

Staff development and support

To maintain a culture of discipline and mutual respect, all staff are accountable for consistently
implementing our Behaviour Policy and upholding the Academy's high expectations. We ensure
this is possible by providing staff with initial and ongoing training on the policy, routines, and
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expected behaviours. Our professional development program offers further support for staff to
refine their strategies for managing student behaviour positively.

Appendix

1) Behaviour Curriculum

LFATA Behaviour Curriculum

create a culture of exceptionally good behaviour: for learning, for community and for life. We aim to buildac ity that values kindi , care, respect,
The aims of the tolerance and empathy for others and to help learners take control over their behavi and be resp

Behaviour curriculum value the diversity in our society and the environment in which they live whilst becoming active and responsible citizens, contributing to the community and

society. Through encouraging positive behaviour patterns we can promote good relationships throughout the academy community built on trust and

how other people perceive them. As philosopher Paul Durant states, “We are what we repeatedly do. Excellence, then, is not an act, but a habit.” (1926)

successful relationships are underpinned by the positive ethos promoted in the academy culture; a culture that demands high expectations of staff and students
and which also demonstrates respect, tolerance and understanding of difference, in the drive towards equity of opportunity and high aspirations for all. we aim to

ible for the ¢ q es of it. We encourage students to

understanding. We believe that as students practise these behaviours, over time they become habits that positively shape how they feel about themselves and

clear parameters for behaviours for learning, standards and routines so that we have a shared and consistent language of expectations across school.
* The curriculum is taught explicitly during the first week in autumn term alongside the traditional National Curriculum subjects

* Good behaviours are explicitly taught and regularly refreshed to ensure all students understand the expectations of them. Our Behaviour curriculum sets out

e IR P el * Students should learn the content of the curriculum so that they can recall the information and act upon it. At the start of each term, the behaviour curriculum

curriculum will be revisited with students and will continue to be reinforced throughout the year. As with other curriculum content, this should be taught using explicit
teaching based on the ten ‘Principles of Instruction’ set out by Barak Rosenshine including regular quizzing to check and strengthen retention.

expected that all students will know this content

* Teachers will also demonstrate these behaviours and ensure studh have many opportunities to practise these (particularly in the first few days of term). It is

SEND:

The process for teaching behaviour explicitly is as follows

Identify the behaviour we expect While this curriculum is for all students, it will be applied differently in
+  Explictly teach behaviour iferent year roups depending on students’ ages and may be appied
*  Model the behaviour we are expecting Y oep = .

*  Practise behaviour

For example, pupils who have autistic spectrum conditions may find it
very uncomfortable to maintain eye-contact with adults. Sensitivity must
be applied at all times when teaching the curriculum unimpeded.

Notice excellent behaviour
Create conditions for excellent behaviour

It is important that all school staff know the details of this curriculum, teach it explicitly to students and continuously
maintain the high standards we set. By doing so we support each other to create a culture where students feel safe and
are able to learn in an optimised environment and where teachers are froe to teach.
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Our Pupils will be taught and know the ing and
Attendance & punctusiity Uniform
« You muzt try to attend school « You must wear fufl uniform ang | = You must oring in full
every cay it muzt be wom correctly; shirts equipment every dey;
= You muzt try to arrive to school | tucked in, ties done correcty etc. | - Bisck/olue pen
on time every cay = Know to 32K 10 remove -pendil
= Know that sttencing zchoclon | Diszers/lumperz when het, ifnot | -green pen
time every day iz important 0 specified as 2 no biazer day -ruler
that you don't mizz important « Remave el outdoar clothing ~calculstor
leaming (coat, gioves, zcarves etc | when -reacing book (Year 752 only)
= You must sttend all 2s50ns on insice the ciaszroom = Know that bringing eszentisl
time every day = Know to bring correct PE kitin equipment to school iz cuciel for

= Know that we enter/extin
sience and we walk into/out of
the theatre

= Enzure uniform is worn
correctly

*Know that the expectation is
that we walk to and sitin
aiphadetical orcer in PT groups

= Know where your PT group sits
in the thestre (thiz zhould be the
same pisce for every Year/Houze
2zzembly rezpactively|

= Know that we 2t facng
forward, hands st% anc in silence
= Know that we uze Sient hancs
up i esked to contribute Dy the
spesker

= Know that we participate
actively

s appropriste

Rendy to Leam
« You must follow the entry/exit
routine in svery lezzon
= Know that we foliow all
instructions first time
« Know that we have 200d sitting

posture:

- Feeton the fioor

- Tummy near the tabie

- Bottomz in the back of the chair
* You must keep your
workspaces/rezources tidy

« Know to be punctual

* Know how to be resdy for the
leszon e 5. hac & crink, toilet
break etc.

= Know that we waik in 3 quiet,
C2im manmer around the
cazzroom

= Know that we trest equipment
sppropnately and with respect

« Know that onfy one person
spesis st a time, teacher or
stucent, unless specified Dy the

effective learning and
participstion in class.

- Manners

= £now that you should siways
oy "plesze” when you sk for
something

= Know that you shoukd siways
say “thank you" when you
receive something or zomeone
doez zomething nice for you -
holding open a coor etc

= Xnow that you should zay
*Good morning/afternoon” to
sdults if zpoken to

= Know that it iz polite to give eye
contact to the perzon you are
taiking 0

= Know that you should Zive way
to people carrying heavy items
and be kind Dy offening to help
open coors for them

= Xnow thet swesaning in school iz
not rezpectiul and you should be
mincful of the isnzuaze you use
in Books

We Inow how to 32t cut cur work in our Dooks:
= Date to be written on top left hand zice next to margin. To be

underinec with a pendil and a ruter

= Title to De written out in full and uncertined with 2 pencil and & ruler
« Error comrection - ruied line through mistakes or one nest oross {do

not sritole out mistakes)

= Teacher examples shouid be made dear Oy Lzing the mini heacing

“Moder”

= Your work zhould be mace cieer by using the mini hesding “Mine™
= Handwriting should De nest at all Emes Lzing the ines/squares
provided (maths - one number per sguare)

= Black/Diue pans only should be Lzed. Different colours may de used
for Teacher examplez. Highlighters may be uzec purpozefully

= A% work should be marked or corrected using 8 green pen

We take pride in all books through the sbsence of graffiti, folded

edges of pages, missing pages etc.

Moving around the schook
= You muzt wak around the schooi calmly,
quietly and with purpose
= Know that we keep left in corridors and
on the stairz
= You zhould be polite and courteous to
others anc be mindful of not biocking
cormidors/stairs
* Wie 0o not drop ktter, food or belongings
on the fioor, if we s2e it we pick it up
= You must ins up outside your claszroom
in an orgerly f-:rgior\, not Diocking the
corndor, and wait calmly and quistiy
« Know that you must knock and wait for
permission to entera room (where
2ppropriate e.g. an office)
= Know to take care of a1 dizpiays and not
ourpozely deface/damage them

Dining Room
= Know that we line up, one dehind the
other, quietly and calmiy.
* Know that we wait our turn and co not
pushiin the queves
= Know that we 2y pleace and thank you to
those serving us : :
= Know that when eating, we stay in our
seats
* Know that when we are finshad we put
our rudbish in the dins provided and take
our pletestrayz/cutiery to the dekt
= If food/rubbizh iz cropped on the ficor we
pickit up
= Know that we o not throw food or
rubdish st others
= Know that we use a guiet voice when
spesking to others, we Co not shout
« It liztening to muzic/pieying games on
devices - we use headphones of keep the
volume very iow to not disturb others
= Know that | shoulc buy/fill up water
Dottie before the end of break/tunch

Behavioar outside of school
= Know that when we are weading
3chool Lmiform we are reprezenting
the school community and must
slweys behave responsidly ang
- Know !hl'ae:hould te
conzicerste of other peopie
arriving/leaving school
= Know that dikes/scooters etc.
must be dismounted a5 you enter
the acacemy groundz and cannot
D2 ridcen azain unkil you leave
scademy grounds to enzure the
safety of everyone and to prevent
acciderts
« Know how to ztay safe online and
use technology sensibly and safely
whilst deing kinc to others stail
times
= Know who 10 2o to for help anc
uppoct

Astro

= Know that we must walk from our
claszroom to the outside sreas
= Know that we are a hands off
scademy - 30 we must not piay fight
- we muzst Dlsy safely without
hurting snyone :
= Know that we must De king, oy
including peopie in your sames sng
shering your equipment
= Know that food shouid not de
taken/esten on the Astro
= Know that if piaying footosil, we
muzt play zafedy snd not
sgpressively, we must not do
2nything that may injure
yourzeif/zomeone elze
= W/hen the staff member instructs
you to lesve - you muzt stop your
game/activity immedistely and
hezd to your leszon

2) Uniform

https://Ifata.org.uk/parents/dress-code/

General everyday dress for all students:

Black Blazer with school badge (self-sewn or embroidered.)
Black V Necked Jumper (optional replacement to blazer) — No hooded jumpers

House Tie

Black Tailored Trousers (No decorative zips or buttons, not skin tight, jeans or leggings)

Black academy logoed school skirt. (This should be a non-tight fitting, knee length box-pleat skirt
with the academy logo)

Plain White Shirt (with collar to take tie and must be able to be tucked into skirt or trousers)

Black socks

Plain Black Tights (must be worn with skirt)
Plain Black Belt with Plain Buckle (optional)

Black Shoes — No trainers, visibly branded or logoed shoes or elaborate buckles/embellishments.
(No different coloured soles or logos and made from polishable leather (or leather substitute), no
canvas is allowed).

School bag (rucksack or other bag big enough to store school books and equipment)
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https://lfata.org.uk/parents/dress-code/

Academy blazer

White shirt - tucked
into trousers

Plain black tailored
trousers

August 2025

Academy tie

In this case, the rest of the uniform

{Including school tie) are to remoen the

same

Academny tle

L Acadnn:\y badge =1 Academy badge

ey White shirt - tucked

Academy blazer
into trousers/skirt

. Plain black tights

Sensible black polishable
shoes

*Tights must be worn with a skirt

Expected items of PE Kit

e Academy Polo shirt (Fitted or Unisex) or Academy Unisex outdoor Top
e Academy Trackpants or plain black track pants
e Academy shorts OR Plain black football shorts
e Plain Black Football socks
e Mouth guard
e Shin pads
e Football boots and trainers
Optional items
e Academy Midlayer Top
e Unisex base layer
¢ Academy water proof top
o Academy rugby shorts
¢ Academy Girls Skort

3) Equipment

Students are required to bring the following basic equipment to school every day:

Black or Blue Pen
Green Pen

Pencil

Ruler

Scientific Calculator
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4) Entry/Exit routines

ACADEMY ROUTINES

= Enter quietly and calmly and stand behind your seat = Pack equipment away
= Place equipment on the desk = Stand behind your seat in silence
= Complete DNA and register in silence * When dismissed leave calmly and quietly
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5) Ambition Points

Ambition point Examples of behaviour
Ambition * Non- Negotiables — 1point
* Attitude — 1 point
* Motivation — 1 point
* Independence — 3 points
* Involvement — 5 points
* Homework — 5 points
* Seen Reading — 5 points
Brave * Bravery — 3 points
* Positive contribution - 3 points
* Originality — 5 Points
» Effort — 5 points
Kind . Non- Negotiables — 1point
. Helpful — 1 points
*  Words — 1 point
. Peer support — 3 points
*  Team Spirit — 5 points
« School event — 5 Points
Other «  SLT Recognition
« 100 % Attendance
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6) STEPS system

Students are expected to contribute to a positive learning environment in the classroom. Failure to
do so will result in the following:

Behaviours (this is not an
exhaustive list)

Sanctions

verbal warning.
Significant disruption to
the lesson

Answering back

Not following instructions

Step 1 Low level disruption in Verbal warning and reminder of Amington
lesson expectations. Logged via
Bromcom/MCAS
Step 2 Behaviour continues after Behaviour point issued and 20 minute social time

school detention. Logged via Bromcom/MCAS

Level 3 Behaviour —
Step 3

Behaviour continues after
detention issued

Refusal to carry out a
request

Persistent disruption to
the lesson
Answering back

Not following instructions

Removal by session support to reset mind-set (5-
10 minutes) and behaviour before going back into
the lesson. 30 minute social time Detention
Logged via Bromcom/MCAS

Class removal

Level 1 behaviour continues
after detention issued and
have had time to reset

Students display dangerous
behaviour.

Refusal to carry out a
request

Removal from lesson and parked within another
classroom within the same faculty/corridor for the
remainder of that lesson.

30 minute Senior Leadership detention. Logged
via Bromcom/MCAS

Late to school

20 minute social time school detention.

Policy Number: AMNOO5
Date of Issue: September 2025




Late to lesson

20 minute social time school detention.

Missed lesson

30 minute Senior Leadership detention.

If multiple lessons (2 or more) missed will result in students
being placed in the Internal Suspension Room the following
day.

Equipment Lack of or missing equipment will result in 20 minute social time
detention
Uniform Incorrect uniform will result in a 20 minute social time detention

7) Detention types

Sanction

Examples of behaviour (this list is not exhaustive)

20 minute social time
detention served at lunch
time

Late to school
Late to lesson
Chewing gum

Step 2 - Learning behaviour issue (after a warning) in the
classroom

Lack of home learning

30 minute social time
detention served at lunch
time

Step 3 Reset
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Senior Leader 30 minute] Removal from a lesson to faculty
detention hosted twice a
week (Wednesday &

Friday) Misuse of social media (first offence)

Failure to attend a 20 minute social time detention

Extended Senior Leader 45| Failure to attend a 30 minute senior leader detention
minute detention hosted
twice a week (Wednesday

& Friday) Swearing

For serious poor behaviour- a step before a fixed term suspension

Verbal abuse to peers

Aggressive behaviour

Persistent poor behaviour
Discriminatory behaviour (first offence)

Malpractice in coursework/ exams (first offence)* - reported to
exam board if required (JCQ)

Behaviour reflection day
served

9.10am-3.10pm in Accumulation of multiple sanctions across a short period of time e.g.
Internal
Suspension Room

Persistent poor behaviour

e Multiple senior leader detentions
Aggressive behaviour

Physical assault (first offence)
Racial/homophobic abuse

Suspension Internal or Persistent poor behaviour
external fixed term or

i ical It
permanent exclusion Physical assau

Multiple incidents of discriminatory behaviour lllicit substances
Being in possession of a weapon
Harmful sexual behaviour towards peers or staff

Destruction/vandalism of school property
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8) Escalation of behaviour

Level of Intervention

Action

Level 1 Tutor Intervention—
Speaks to student who has
5 or more defiant and
disruptive behaviour
incidents in a week.

If defiant and disruptive
behaviour continues
students will be placed on a
behaviour monitoring
report(White):

1) Subject specific — speak to classroom teacher and discuss
what intervention is being put in to place.

2) A number of subjects — HOY will e-mail tutor to ensure that
intervention is put in to place. E.g. Tutor Report

Level 3 HOY Intervention —
Panel Meeting 2 Persistent
disruptive and defiant
behaviour 25 or more
behaviour points. HOY will
review student’s record.
Place on a HOY behaviour
contract(Yellow)

1) Behaviour Panel meeting 2 with parents, and HOY to review
individual behaviour plan
Any specific intervention put in to place needs to be recorded on to
SIMS
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